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Bill Type and Number: Ordinance 2015-640
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: September 8, 2015
Committee(s) of Reference: F, R
Date of Analysis: September 10, 2015
Type of Action: Ordinance Code waiver
Bill Summary: The bill waives the provisions of Ordinance Code Section 129.101 to permit an appointed official’s salary to be more than two pay grades higher than the authorized pay grade to permit a salary increase for the City Treasurer due to increases in job responsibilities.
Background Information: Ordinance Code Section 129.101 – Pay Grades, Salary Ranges, and Salaries – authorizes the Director of the Employee Services Department to recommend assignment of each appointed official in the Executive Branch to one of the existing pay grades based upon market surveys, internal equity and other relevant factors. The Mayor has final authority to assign appointed officials to pay grades. The section also provides that when an appointed official’s job duties change materially, the Director of Employee Services shall recommend assignment to a new pay grade commensurate with the responsibilities; the final placement decision is the Mayor’s. The section specifically prohibits reassignment of a position to pay grade more than 2 grades higher than its original level.  
The City Treasurer is assuming additional duties following the departure of the City’s investment manager.

Policy Impact Area: Pay grade waiver
Fiscal Impact: The waiver will allow the Treasurer position’s maximum salary to increase from $131,875.80 (pay grade 1909) to $166,125.60 (pay grade 1912). The maximum salary without the waiver would be $153,820 (pay grade 1911).
Analyst: Clements
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